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                     O
UR  COMMUNITY IMPACT  

— Mitch Leckelt, CEO

Inviting the best possible providers into 
our community and supporting them is essential to 
ensuring access to high quality care. This year, we 
added providers in emergency care, family medicine 
and anesthesiology.
By continually investing in our facilities, 
we’re helping to ensure that we continue to meet our 
community’s healthcare needs. This year’s investments 
included an upgrade of our scopes and surgery equipment 
to 4K UHD, an upgrade to our phone system and 
additional orthopedic toolsets.

We strive to create an environment where 
talent is recognized, job satisfaction is valued and 
our employees can effectively use their skills to 
provide high quality care and service.

Delivering care to all of our neighbors, 
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

We are proud to be a leader in our 
region, and our dedication to ensuring fiscal 
responsibility extends both to our hospital and
to our community.

In 2021, we...

... paid $3,963,053 in taxes

...  added six employed and  
affiliated providers

...  made nearly $1.5 million  
in capital improvements

...   distributed a payroll of $22,765,730  
to nearly 350 employees

...  donated more than $830,000 
in services to those in need

Our role as a leading provider of healthcare and economic support for our neighbors is driven by 
our mission of Making Communities Healthier®. We are privileged to call this vital community home 
and proud to be part of a national diversified healthcare delivery network that allows us to continue to 
enhance how we care for those we serve. 

The support of LifePoint Health and community partners like you help us to advance our 
mission and create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Thank you.



E C O N O M I C  I M P A C T
Charity and other uncompensated care 

(includes charity care, uninsured  
discounts and uncompensated care) .........$833,783  

Community benefit programs.....................$139,547
Financial contributions ........................$2,970  
Professional development ..............$103,360  
Tuition reimbursement ......................$18,275  
Physician recruitment ........................$10,142 
Community health services .................$4,800 

Taxes paid ..................................................$3,963,053
Property and other taxes ................$778,302  
Provider taxes ...............................$1,575,265   
Payroll taxes ..................................$1,309,486  
State sales taxes ..............................$300,000

S P O N S O R S H I P S 
A N D  D O N AT I O N S

It was our pleasure to be able to support 
the following activities and organizations 
during the past year:

  4th of July Committee
  Greater Ishpeming-Negaunee Area 

Chamber of Commerce
  Ishpeming Rotary Club
  Ishpeming Senior Center
  Kiwanis
  Lake Superior Community Partnership
  Local High Schools
  Marquette County Health Department
  West End Health Foundation

2021 – 2022 Board of Trustees

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and support 
of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments include facility 
expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. All references to 
“LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

UP Health System–Bell is part of LifePoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the healthcare 
continuum. Driven by a mission of Making Communities Healthier, the company has a growing diversified healthcare delivery network comprised of nearly 50,000 dedicated 
employees, 63 community hospital campuses, 32 rehabilitation and behavioral health hospitals and 170 additional sites of care, including acute rehabilitation units, outpatient 
centers and post-acute care facilities. More information about LifePoint can be found at LifePointHealth.net.

2021 TOTAL:  $4,936,383
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UPHS–BELL is grateful for the support of community organizations like 
American Legion Post 44.

UPHS–BELL rehab staff members celebrate Physical Therapy Month.


