
Our Community Impact

Invested nearly $1.4 million 
in capital improvements

By continually investing in our facilities, we’re helping to 
ensure that we continue to meet our community’s healthcare 
needs. This year’s investments included an NM830 low-
energy high-resolution nuclear medicine machine, a second 
Phaco machine for cataract procedures and an Evis Exera 
III gastroscope and colonoscope with a colonoscope IA 
system. 

Added new providers

Inviting the best possible providers into our community 
and supporting them is essential to ensuring access to 
high-quality care. 

2025 Community Benefits

Delivering care to all of our neighbors, regardless of their 
ability to pay, is foundational to our mission and our 
commitment to our community.

Donated more than  
$5.6 million in services to 
those in need

Distributed a payroll of 
$30,205,907 to approximately 
365 employees

We strive to create an environment where talent is 
recognized, job satisfaction is valued and our employees 
can effectively use their skills to provide high-quality care 
and services.

Paid $5,695,925 in taxes

We are proud to be a leader in our region, and our 
dedication to fiscal responsibility extends to both our 
hospital and community.

UP Health System – Bell’s mission of making communities healthier® 
is at the heart of everything we do. It is deeply embedded in how 
we provide high-quality care for patients, expand and enhance our 
services, and make meaningful investments to promote the health 
and economic growth of our region. 

For us, healthcare is personal. We are caring for our own neighbors, 
family, friends and loved ones. That’s why we focus on advancing 
local care and keeping patients where they want to be – close to 
home. We are committed to meeting the unique needs of all those 
we serve, both inside and outside our hospital walls, and strive to be 
the preferred healthcare destination when our community members 
need care. 

Together with Lifepoint Health and community partners like you, we 
continue to advance our mission and create places where people 
choose to come for healthcare, physicians and providers want to 
practice and employees want to work. It is our privilege to serve you. 

We are pleased to share this summary of our impact in 2025.
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Sponsorships and Donations
It was our pleasure to be able to support the following activities and 
organizations during the past year:

•	 Cancer Care of Marquette County

•	 Ishpeming High School Yearbook Ad

•	 Ishpeming Rotary Club

•	 Ishpeming Stars and Stripes 4th of 
July Sponsorship

•	 Kiwanis Golf Scramble

•	 Lake Superior Community 
Partnership Dues

•	 Mariucci Family Beacon House

•	 Marquette County Walk for Hope

•	 Negaunee High School Yearbook 
Pioneer Ad

•	 Negaunee Sports Program Ad

•	 Trillium House

•	 West End Health Department 
Golf Scramble

•	 Westwood High School Banner

•	 Westwood High School 
Yearbook Ad

•	 Wounded Warrior VA
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 The Hospital Week Planning Committee was recognized with the 
UPHS – Bell Traveling Trophy award.

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment 
costs and support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor 
costs. Capital investments include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and 
routine facility upkeep and maintenance. All references to “Lifepoint,” “Lifepoint Health” or the “Company” used in this release refer to subsidiaries of Lifepoint 
Health, Inc.

Our hospital is part of Lifepoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the 
healthcare continuum. Driven by a mission of making communities healthier,® the company has a growing diversified healthcare delivery network comprised 
of more than 54,000 dedicated employees, 60 community hospital campuses, more than 60 rehabilitation and behavioral health hospitals and more than 250 
additional sites of care, including managed acute rehabilitation units, outpatient centers and post-acute care facilities. For more information about the company, 
visit www.LifepointHealth.net.
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Our Community Impact

Charity and other 	
uncompensated care
(Includes charity care, uninsured 
discounts and uncompensated care)

$5,625,074

Community benefit programs $235,117

Financial and in-kind contributions $3,300
Professional development $71,491
Tuition reimbursement $38,639
Physician recruitment $121,687

Taxes paid $5,695,925

Property and other taxes $765,814
Provider taxes $2,905,399
Payroll taxes $1,720,517
Sales taxes $304,194

2025 Total: $11,556,116
The UPHS – Bell Auxiliary team is a volunteer organization that serves 
in roles like assisting patients, running the Coffee Cart, supporting the 

Fitness Center and installing Lifeline systems.


