
O U R  E C O N O M I C  I M P A C T

Charity and other uncompensated care ............................$3,106,795     
Includes unpaid cost of Medicaid, as well as charity  
care and other uncompensated care

Community benefit programs ............................................$2,405,706 
 Financial contributions ...................................$296,128 
 Community health services ............................$204,766 
 Professional development .............................$927,655 
 Tuition reimbursement ...................................$268,154 
 Physician recruitment .....................................$709,003

Taxes ..................................................................................$9,431,224 
 Property and other taxes ............................$6,898,992 
 State sales tax  .............................................$2,532,232

Total impact .................................................................... $14,943,725

UP Health System provides quality health care and civic leadership to 
three communities in Michigan. By investing in talented physicians and supporting 
them, delivering high quality patient care close to home, creating excellent workplaces 
for their employees, taking a leadership role in their communities and ensuring fiscal 
responsibility, our facilities and providers contribute significantly to the economic 
success and health of the locations they call home.

Each UP Health System facility produces an annual Community Benefit Report, 
showing the broad scope of its contributions to the communities it serves. Below is a 
summary of the collective impact our hospitals have in Michigan.

Approximate number of employees ................................................3,089 
Number of employed and affiliated providers ...................................700 
Annual payroll .....................................................................$215,074,050 
Capital improvements ........................................................$138,196,149
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UP Health System provides comprehensive health care for the Upper Peninsula 
of Michigan through its three hospitals – UP Health System–Bell and UP Health 
System–Portage, both part of LifePoint Health, and our flagship facility, UP Health 
System–Marquette, part of Duke LifePoint Healthcare – as well as a number of 
primary and specialty care clinics throughout the region.

Our more than 3,000 employees are committed to providing high quality, 
compassionate care for residents of the UP, utilizing the latest technology in imaging, 
orthopedics, cancer and heart care, and more. 

Our commitment to the well-being of our neighbors extends beyond our 
hospital walls as well, through outreach programs like annual health and safety 
fairs, community runs and walks, family health screenings and dedicated support to 
numerous local charitable organizations.

We recognize the crucial role a thriving health care system plays in supporting  
the economic health and development of a community, and we are proud to share  
our contributions through this report.
     

About
UP Health System

“Charity and other uncompensated care” includes hospital costs 
not covered by Medicaid reimbursements and supplemental 
payments, as well as charity care and bad debt. “Physician 
recruitment costs” include recruitment costs and support of new 
physicians’ initial practice establishment in the community.  
Payroll includes consolidated salaries, wages, benefits and  
contract labor costs. “Capital investments” include facility  
expansions/renovations, equipment purchases, technology 
replacement, information technology additions/updates, and 
routine facility upkeep and maintenance. All references to 
“LifePoint,” “LifePoint Health,” “Duke LifePoint Healthcare” 
or the “Company” used in this release refer to affiliates 
or subsidiaries of LifePoint Health and Duke LifePoint 
Healthcare.

Duke LifePoint Healthcare, a joint venture of Duke University 
Health System, Inc. and LifePoint Health® (NASDAQ: LPNT), 
was established to build a dynamic network of hospitals and 
health care providers. The joint venture, which brings together 
LifePoint’s experience in community-based hospital management 
and Duke’s world-renowned leadership in patient safety and 
clinical quality systems, is strengthening and improving health 
care delivery by providing community hospitals the clinical, 
quality and operational resources they need to grow and prosper. 
For additional information, visit dukelifepointhealthcare.com

OUR MISSION

Making 
Communities 

 Healthier

OUR VISION
We want to create places where:

  People choose to come  
for health care

 Physicians want to practice

  Employees want to work

 

OUR HIGH FIVE  
GUIDING PRINCIPLES

  Delivering high quality  
patient care

  Supporting physicians

  Creating excellent workplaces  
for our employees

  Taking a leadership role  
in our communities

   Ensuring fiscal responsibility
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